
‭Sexual Harassment and Sexual Assault Information Guide‬

‭District Title IX Coordinators‬

‭Steve Keskes‬ ‭Amy Hodgson‬
‭100 Price Ave‬ ‭100 Price Ave‬
‭517-851-7188‬ ‭517-851-7770‬
‭keskess@panthernet.net‬ ‭hodgsona@panthernet.net‬

‭District Policies Related to Sexual Harassment and Sexual Assault‬

‭Policy on Discriminatory Harassment (po0145):‬
‭The Board of Education’s intent is to provide an environment that fosters the respect and dignity of each‬
‭person. To this end, the Board is committed to maintaining an environment free of harassment and‬
‭intimidation.‬

‭The harassment of a student, staff member, or third party (e.g. visiting speaker, athletic team member,‬
‭volunteer, parent, etc.) is strictly forbidden. Any person who is found to have violated this policy will be‬
‭subject to discipline in accordance with law.‬

‭Policy on Nondiscrimination on the Basis of Sex in Education Programs or Activities (po2266):‬
‭The Board of Education of the Stockbridge Community School District (hereinafter referred to as “the Board”‬
‭or “the District”) does not discriminate on the basis of sex (including sexual orientation or gender identity),‬
‭in its education programs or activities, and is required by Title IX of the Education Amendments Act of 1972,‬
‭and its implementing regulations, not to discriminate in such a manner. The requirement not to discriminate‬
‭in its education program or activity extends to admission and employment. The Board is committed to‬
‭maintaining an education and work environment that is free from discrimination based on sex, including‬
‭sexual harassment.‬

‭Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take‬
‭appropriate action when an individual is determined responsible for violating this policy. Board employees,‬
‭students, Third Party vendors and contractors, guests, and other members of the School District community‬
‭who commit Sexual Harassment are subject to the full range of disciplinary sanctions set forth in this policy.‬
‭The Board will provide persons who have experienced Sexual Harassment ongoing remedies as reasonably‬
‭necessary to restore or preserve access to the District’s education programs and activities.‬

‭For the complete policies on Discriminatory Harassment and Nondiscrimination on the Basis of‬
‭Sex in Education Programs or Activities, visit the district’s nondiscrimination/Title IX webpage at‬
‭https://www.panthernet.net/notices-and-required-reporting/‬‭.‬

‭The policies prohibit adverse action against a person for reporting sexual harassment and‬
‭sexual assault.‬
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